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Council  
 
 
 
 
 
 

 
 
 
Clockwise from Left:  Cr. John Doull, Cr. Steve Lee, Cr. Val Lawrence, Cr. Chris Player – (Mayor), 
 Cr. Pat Semmens, Cr. John Burgess, Cr. John Bugg  
 
 
The Council was elected on 17 November, 2004.  The next Council elections are due in November 2008. 
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Mayor’s Report - 2005 - 2006 

 
 
The spectre of some significant development in the Lonsdale Lakes area owned by Stocklands has not been 
resolved.  The community will now be aware that the Minister for Planning rejected an application for 
rezoning of some land from rural to residential on the basis that the City of Greater Geelong had not 
conducted a structure plan to support any rezoning.  As a consequence of this, the Borough of Queenscliffe 
is going to work with the City of Greater Geelong over the coming year to commence the structure planning 
process which could take up to twelve months. 
 
The impact of a large development on the Borough’s doorstep is very much in the mind of Council given that 
an enlargement of the community of Point Lonsdale would put significant additional pressure on the services 
of the Borough of Queenscliffe.  We are hopeful of being able to resolve this to the satisfaction of the 
broader community of Queenscliff and Point Lonsdale. 
 
A significant part of the past twelve months has been involved in the development of a Coastal Management 
Plan in conjunction with the Department of Sustainability and Environment.  The aim of this Plan is to 
provide a forward plan for coastal management which will enable the development of better coastal facilities 
in a more user friendly environment.   
 
The harbour redevelopment is now well underway and it is pleasing to see some works on the ground after 
many years of discussion around the harbour area.  There are still some matters to be resolved in relation to 
the retail aspect of the harbour but the discussion around the Harbour infrastructure has been largely 
resolved. 
 
There are obviously many things that Council needs to continue to do on a day to day basis and I would like 
to thank the staff of the Borough of Queenscliffe for their support and delivery of services. 
 
I would like to acknowledge the work of my fellow Councillors during the past twelve months and the 
support they have given me.  We all join together in working towards a strong future for the Borough of 
Queenscliffe. 

 
Cr Chris Player 
MAYOR 
 

It gives me a great deal of pleasure to report to the community on some of the significant 
aspects of Council’s work over the past twelve months. 
 
In a world that is continually undergoing change, Council and its community is not immune 
from change and therefore we are faced with decisions relating to how Council can best 
meet the future needs of its community. 
 
To this end, Council carried out two important pieces of work in the areas of Children’s 
Services and Positive Ageing.  These consultancies both looked at a ten year time frame 
and the work generated through these consultancies will be used for Council’s future 
planning. 
 
Council is also becoming a participant in the Municipal Association of Victoria’s Lighthouse 
Program which draws on the strength of the community by the development of a Community 
Plan which can provide a framework for the community to achieve its ends and also to give 
some guidance to Council as to what it wants to see the Borough become. 
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Chief Executive Officer’s Report 
 

In January 2006 I celebrated my 10th anniversary with the Council which gave me an 
opportunity to reflect on what has transpired in this community over that period of 
time. 
 
The Borough of Queenscliffe was in a somewhat tumultuous situation post 
amalgamation and had undergone some significant staff challenges as well as the 
political challenges associated with averting municipal restructure.  This meant that 
Council had to develop a plan to move forward and provide the services and 
community support required. 
 
We have now gone through a period of relative stability and have established a 
process which has met community needs but there are changes taking place within 
the community which do require attention.  Particularly pertinent are the ageing of 
the population and other demographic changes associated with more properties 
becoming holiday homes rather than permanent residences.  It is with these 
particular aspects in mind that Council must plan for the future to ensure that 

adjustments are made to the organisation which reflect these community changes. 
 
Returning to the 2005/2006 year there are certain aspects which need to be highlighted.  These are staff performance, 
financial performance, performance against Council’s Annual Plan and the Annual Community Satisfaction Survey. 
 
Staff Performance 
Each Annual Report gives me the opportunity to discuss the performance of staff over the past 12 months.  There is no 
doubt the staff in Local Government show a degree of dedication and it is their commitment to the community which 
really drives them on a daily basis. 
 
I would particularly like to thank those people at the coal face of the operation, the Home Carers, School Crossing 
Supervisors, the people undertaking maintenance work and Customer Service Staff who all make a significant 
contribution on a daily basis.  Too often some of their efforts are taken for granted and I do welcome the opportunity of 
thanking each and every individual staff member whether they be directly employed by Council or by contract 
arrangement for their participation and efforts over the past 12 months. 
 
 
Financial Performance  
Council’s financial performance continues to be strong and this year Council returned a surplus of $568,792 in a total 
budget of $6.2m.  Council is now fully funding its depreciation allowance and there are many councils in the State who 
would not be in such a strong position.   Nonetheless, the challenge ahead for Council is to catch up on its asset 
maintenance, particularly in respect to its building stock and at the same time provide for new assets such as the 
Community Centre being planned for the former High School site.  Council is planning to finance its future capital 
expenditures through a mix of asset realisation and borrowing.  Borrowings are still well within Council’s capacity to 
repay and are also equitable in that the finance for the asset is provided by those ratepayers who enjoy the benefit. 
 
 
Performance Statement 
The Performance Statement which is presented later in the Annual Report marks Council’s performance against the 
Council Plan for 2005/2006.  Although there are a significant number of items that were targeted which were not 
achieved, the major cause of non achievement generally relates to timing or to issues beyond the Council control. 
 
The work that has been conducted during the year which will have significant impact on the community is the planning 
for the harbour redevelopment, the development of the Coastal Management Plan and the Consultant’s reports on  Aged 
Services and Childrens Services. 
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Annual Community Satisfaction Survey 
It was disappointing for Council that satisfaction levels as shown later in the Annual Report declined across virtually all 
areas in 2006.  Council attributes some of this to the fact that a petition against expenditure on Council offices was 
circulating at the time of the survey and would have had some negative impact. 
 
Nonetheless, Council is cognisant of the need to improve and the 2006/2007 Council Plan and Budget took these results 
into account.  Most measures were below our five year average and we will be working hard to raise our results in 2007. 
 
 
 
It has been a solid year for Council not withstanding the Satisfaction Survey results, but there are some significant 
challenges ahead, particularly in relation to our changing demographic patterns.  Council will need to develop strategies 
to ensure that we have a healthy demographic  mix  so that the services the community enjoys do not suffer. 
 
In closing, I would like to thank the Mayor and Councillors for their continued support.  They have worked hard at 
grappling with the issues of change confronting the community of the Borough. 
 
 
 
 

 
Gary Price 
CHIEF EXECUTIVE OFFICER 
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Councillor Profiles 
 
 

Cr. Chris Player - Mayor 
 

 

 
Cr. Player was elected to Council in November 2004.  Having spent over 
30 years working in private Industry, he is currently involved with the 
Leukaemia Foundation and the Bellarine Peninsula Railway.  Previously he 
was involved with Vision Australia.  With his experience in Industry, Cr. 
Player is keen to see the Council involve the community in an on going 
vision to support future decisions.  He is on the Council’s Finance and 
Audit Committees.  Chris’ other interests include travelling and sailing. 
 

 
 
 

 
 

Cr. Val Lawrence  
 

 

Cr. Lawrence was elected to Council in March 1998 and was re-elected as Mayor on 
18 March, 2003.  Lawrence’s personal interests lie in being actively involved with the 
community, playing golf and Red Cross International Humanitarian Law.  Cr 
Lawrence is a Civil Celebrant and a member of the American Institute of 
Parliamentarians.  
 
Cr Lawrence’s Council Committee participation has been: 
• Chairperson – Audit Advisory Committee 
• Chairperson – Queenscliffe Museums Committee 
• Chairperson – Community Centre Planning Committee 
• Chairperson – Municipal Offices Refurbishment Project Sub-Committee 
• Member – Finance Committee 
• Member – Engineer Services Committee 

 
Externally, Cr. Lawrence has been actively involved with:  
• Member – Red Cross on a local, regional and State wide basis. 
• Member – Barwon Heads Golf Club Committee 
• Member – Geelong Community Foundation 
• Municipal Association of Victoria Human Services Portfolio Committee 
• Patron – Queenscliffe Lighthouse Theatre Group 
• Member – G21 Leadership Group and Governance Group 
• Local Organiser of Geelong Red Cross Calling 
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Cr. John Doull 
 
Cr. John Doull was elected to Council in November, 2004.  He is a qualified 
Commercial Pilot / Flying Instructor.  Cr. Doull studied “Building” at RMIT 
and worked for a number of years for a high profile architect at St. Kilda.  
He was also involved in hospitality management.  Presently he is an 
owner/builder of a 1920’s bungalow in Queenscliff. 
 
His interests are: 
• Bushwalking, camping and other outdoor activities. 
• Flying trips to outback Australia. 
• Architecture and Furniture. 
• Arthouse films, alternative Australian music. 

 
 
 
 
 
 
Cr. Stephen Lee 
 
Cr. Lee was elected to Council in March 1996.  Cr Lee’s personal interests 
are traveling, sailing, and music.  Cr Lee is a lecturer in computing at Tafe 
level.   

 
Cr Lee’s Council Committee participation has been: 
• Chairperson – Environment Advisory Committee 
• Chairperson – Queenscliffe Heritage Committee 
• Member – Community Centre Planning Committee 
• Member – Municipal Offices Refurbishment Project Sub-Committee 
 
Externally, Cr. Lee has been actively involved with:  
• Member – MAFRI Community Liaison Committee 
• Volunteer – Queenscliff Music Festival 
• Club Captain – Queenscliff – Lonsdale Yacht Club 
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Cr. John Bugg 

 
 

 

Cr. Bugg was elec ted to Council in March 1997 and was a former Mayor from 1998-
2001 and re-elected Mayor for the 2004/2005 year. Cr Bugg’s personal interests lie in 
Australian Painting, reading, genealogy, walk ing in remote places and cogitating.  Cr. 
Bugg is a Fellow of Australian College of Education and a Fellow of Australian Primary 
Principals Association and was formerly head of Geelong Grammar Junior School. 
 
Cr Bugg’s Council Committee participation has been: 
§ Chairperson – Arts Committee 
§ Chairperson – Caravan Parks Review Committee 
§ Member – Community Centre Planning Committee 
§ Member – Municipal Offices Refurbishment Project Sub-Committee 
§ Member – Engineering Services Committee (when Co-opted) 
§ Member – Queenscliffe Arts Council 
 

Externally, Cr. Bugg has been actively involved with:  
§ Chairperson – Queenscliff Harbour Steering Committee 
§ Chairperson – Geelong Regional Library Corporation 
§ Member – Geelong Performing Arts Centre Trust 
§ Member – G21 Arts Pillar  
§ Trustee – Geelong Art Gallery Foundation 
§ Patron – Queenscliffe Arts Tour 
§ Vice President – Queenscliffe Historical Museum 
§ Secretary – Carnival of Words  
 
 

 
 

Cr. Pat Semmens 
 

 
Cr. Semmens was elected to Council in November 2004.   Cr Semmens has 
lived in the Borough full time for six years. During that time she has been 
involved in:  

 

 

• The committee which secured the greater part High 
School site for community purposes and also the two 
committees which have planned the use of the site; 

• The Neighbourhood House Committee; 
• Council’s Community Development Committee;  
• The Swan Bay Catchment Management Committee; 
• The Bellarine Community Health Centre Board of which 

she is the current vice-president.  
 

Cr. Semmens was previously a senior manager with the 
Department of Human Services and still does some 
consultancy work on a part time basis. 

 
Cr. Semmens’ leisure interests are reading, listening to 
music and good conversation over dinner with friends. 
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Cr. John Burgess 
 
Cr. Burgess was elected to Council in March 2001.  Cr Burgess’s personal 
interests lie in spending time with family, traveling and golf.  He is a Fellow 
of Certified Practising Accountants and brings his professional skills together 
with a broad business background to the Council.   
 
• Cr Burgess’s Council Committee participation has been: 
• Chairperson – Finance Committee 
• Chairperson – Tourism Development Committee 
• Member – Audit Advisory Committee 
• Member –  Queenscliffe Heritage Committee 
• Externally, Cr. Burgess has been actively involved with:  
• Member – Queenscliff Music Festival Board  
 

 
 



  Annual Report 2005/2006         11 

Councillor Attendance at Meetings 
 
Ordinary Meetings of Council from July 2005 to February, 2006 were held on the first and third Tuesday of the Month 
and at the 21 February, 2006 Council Meeting it was resolved to hold Council meetings on the third Tuesday of the 
month only commencing at 6.15pm in the Council Chamber, 50 Learmonth Street, Queenscliff.  All Ordinary and Special 
Meetings of Council are open to the public. 
 
 

 Ordinary Meetings of Council ** 

Councillor Eligible to Attend Attended 

Cr. John Bugg 18 18 

Cr. John Burgess 18 18 

Cr. Val Lawrence 18 17 

Cr. Steve Lee 18 15 

Cr. John Doull. 18 18 

Cr. Chris Player. 18 18 

Cr. Pat Semmens  18 18 

   

   

   
 
 
 

 Special Meetings of Council ** 

Councillor Eligible to Attend Attended 

Cr. John Bugg 3 3 

Cr. John Burgess 3 3 

Cr. Val Lawrence 3 3 

Cr. Steve Lee 3 2 

Cr. John Doull  3 2 

Cr. Chris Player  3 3 

Cr. Pat Semmens  3 3 
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Audit Committee 
 
The Audit Committee is an independent advisory Committee to Council. The primary objective of the Audit Committee is 
to assist Council in the effective conduct of its responsibilities for financial reporting, management of risk, maintaining a 
reliable system of internal controls and facilitating the organisation’s ethical development. 
 
The Audit Committee is established to assist the co-ordination of relevant activities of management, the internal audit 
function and the external auditor to facilitate achieving overall organisational objectives in an efficient and effective 
manner 
 
The Borough of Queenscliffe Audit Committee consists of the following members; 

 
Member Eligible to 

Attend 
Attended 

Richard Bull – Independent Chairman 4 4 

Cr. John Burgess 4 3 

Cr. John Doull  4 4 

Cr.  Chris Player – Retired from C’tee 06/12/05 2 2 

Cr. Pat Semmens - Commenced 06/12/05 2 2 

Fergus Mackee, External Member  4 4 

   
 
 

 
The Council’s internal auditor is Mr Bernie Frewin.  Mr Frewin is a Chartered Accountant with AFS & Associates Pty Ltd. 
 
During the year the committee completed tasks such as reviewing Council’s Annual Finance Report and reviewed the 
Council’s Risk Register.  The committee also considered reports from Mr Frewin on the following matters: 
 

• 10 Year Expenditure Review 
• Tax Compliance 
• Road Management Plan 
• Contracting 
• Rates 
• Risk Management 
• Purchasing and Payments  
• Income – Fees and Charges 
• IFRS 
• Information Privacy Act 2000 
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Organisational Structure 
 
 

 
 

    Council 
 

Mayor 
Cr. Chris Player 

  

Council Advisory 
Committees 

      

             

             

             

     

Chief Executive 
Officer 

Gary Price 

 Executive Assistant 
Rhonda Volders 

Special Projects Officer 
Bridie Ogle 

 

      

             

             

             

             

Community 
Development Manager 

Trudi Toyne 

 Manager – Planning & 
Development 

Natalie Walker 

 Office Manager 

Robert Warren 

 Tourism Development 
Officer 

Vacant 

 Manager – Caravan 
Parks 

Simon Caldwell 

 Manager 
Engineering 

Services 
Alex Brunacci 

 

 Finance Manager  
 

Terry Mathews 
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Administration Structures of Council 
 
The Organisational Structure Chart indicates the relationships which enable Council’s operation and service 
delivery.  The Senior Officers of Council are: 
 
Chief Executive Officer - Gary  Price 
 
Gary has worked in Local Government since 1983 and has been a Chief Executive Officer since 1993.  He 
commenced with the Borough in January 1996.  Prior to work in local Government Gary held administrative/ 
management positions in the mining and construction industries. 
 
Gary holds a Bachelor of Business – Local Government (with Distinction) and a Masters in Business 
Administration. 
 
Community Development Manager – Trudi Toyne 
 
In this role, Trudi focuses on the development of strong relationships with the community to enable capacity 
building to effect positive change.  Trudi also manages Council’s direct delivery of Aged and Disability 
Services. 
 
Trudi holds a Bachelor of Arts, a Diploma of Education and a Graduate Diploma in Community Development.  
She has been with Council for five years and brings to Council a strong background in community 
development work. 
 
Manager - Planning and Development  – Natalie Walker 
 
Natalie is responsible for strategic and statutory planning.  Council’s planning function is to provide information 
and advice about the planning scheme, and processes and coordinates planning and development proposals 
for Council’s consideration. 
 
Natalie holds a Bachelor of Applied Science in Urban Policy and Planning and is currently studying a Masters 
Degree in Environmental Planning.  She brings with her significant planning experience from work with Fisher 
Stewart Pty Ltd, Shire of Melton and the City of Greater Geelong.  Natalie joined Council in January 2001. 
 
Office Manager – Robert Warren 
 
This role provides administrative support to the Chief Executive Officer by managing customer service, the 
rates function, local laws, insurance and assisting in the administration of contracts.  Robert has several staff 
members supporting his work.  He is a long serving member of Council with over 30 years of service to the 
Borough and his local knowledge is a significant asset. 
 
Tourism Development Officer – 
 
This position is currently vacant and is under review pending the finalisation of Council’s Economic 
Development Strategy. 



  Annual Report 2005/2006         15 

 
Manager – Caravan Parks –  Simon Caldwell 
 
Simon brings to the position a background in landcare activities which  greatly assist the environmental 
management of the foreshore.  Simon’s future work will be largely guided by the Coastal Management Plan 
once that is finalised. 
 
Manager Engineering Services – Alex Brunacci 
 
Alex is a Civil Engineer with 18 years experience.  He has worked in both the public and private sectors with 
previous municipal experience at the City of Wyndham.  Alex is in the office on a two day a week basis but 
carries out further work on the basis of a contract with his employer, EarthTech Engineering Pty Ltd. 
 
Finance Manager – Terry Mathews 
 
Terry is a qualified CPA who works on a part time contract basis.  Terry’s skills are enhanced by the fact that 
he does project work for other Council’s and brings those experiences into the Borough. 
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Best Value 
 
 
Best Value Principles 
 
The principles are designated under the Local Government Act 1989 and are applied to Council’s range of services. 
 
The principles are: 

• Meet quality and cost standards; 
• Be responsive to community needs; 
• Be accessible; 
• Continuously improve; 
• Consult with the community;   and 
• Report to the community. 

 
Best Value Policy and Program Approach 
 
Council’s Best Value Policy and Program was adopted by Council on 5 December 2000.  There has been no revision to 
the policy or program  and the program has now been completed in accordance with that timetable. 
 
Status Report on the Best Value Policy and Program 
 
Although Council has completed the program in accordance with its legislative requirements, Council still derives from 
that program ongoing learning which is applied to all Council’s services.  Because of its relative lack of resources, the 
Borough needs to be  very careful in the way in which it  directs its efforts. 
 
Accordingly, the Council relies heavily on the input from the community to determine the way in which it conducts its 
business to both reflect the needs of the community and at the same time deliver value for money. 
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Employment  
 
The employment statistics as at 30 June, 2006 are as follows: 
 
 

 MALE FEMALE TOTAL 
Full Time 5.0 8.0 13.0 
Part Time 2.0 29.0 31.0 
Part Time EFT* 0.60 15.50 16.10 
TOTAL EFT 5.60 23.50 29.10 

 
 
 
 

Equal Employment Opportunity 
 
Council’s Policy on Equal Employment Opportunity reflects its desire to enjoy a workplace free of discrimination where 
each person has the opportunity to progress to the extent of their ability. 
 
The Council of the Borough of Queenscliffe is wholly committed to the principles of Equal Employment Opportunity. 
 
In all policies and practices of the Council there shall be no discrimination relating to sex, marital status, parenthood, 
race, colours, national origin, physical or mental impairment, religious or political affiliation. 
 
Selection of individuals for employment, promotion or advancement, training and staff development will be on the basis 
of the persons merit in fair and open competition according to the skills, qualifications, knowledge and efficiency relevant 
to the position involved. 
 
 
 
 

Local Laws 
 
At June 30, 2006 the only local law current is - 
 
§ Local Law No. 1, 2000  
 
This local law became operative on Thursday, 4 January 2001 and is divided into five parts: 
 
§ Part 1 Introduction and Administration 
§ Part 2 The Council 
§ Part 3 Amenity, Environment and Health 
§ Part 4 Protection, Regulation and Use of Public Land 
§ Part 5 Roads and Traffic  
 
Local Law No. 1, 2000 is supported by the “Borough of Queenscliffe Policies and Procedures Manual - Additional 
requirements applying to uses and activities under Local Law No 1, 2000.” 
 
A review of Local Law No. 1 – 2000 will be undertaken in 2006/2007. 
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Annual Community Satisfaction Survey 2006 
 
This survey was conducted by the State Government and the Borough of Queenscliffe during March/April 2006.  The aim 
of the survey is to measure community satisfaction and to gain an overall picture of the community perception of Council 
and its services.   The results show the indexed mean for each measure. 
 
 

Five Year 
Average 

Result  
2004 

Result 
2005  

Result 
2006 Community Satisfaction  

    

1. Community satisfaction rating for overall performance 
 generally of the council. 

65 67 66 62 

2. Community satisfaction rating for overall performance in 
 key service areas (individual service group ratings shown 
 below) 

65 67 65 63 

2 (a) Local Roads and Footpaths 61 61 62 61 

2 (b) Health & Human services 75 76 77 75 

2 (c) Recreational facilities 67 70 66 66 

2 (d) Appearance of Public Areas 71 73 71 67 

2 (e) Traffic Management and Parking Facilities 57 60 56 59 

2 (f) Waste Management 76 77 77 74 

2 (g) Enforcement of By Laws 67 68 68 67 

2 (h) Economic Development 61 65 60 56 

2 (i) Town Planning Policy and Approvals 54 57 50 46 

3. Community satisfaction rating for Council’s interaction and 
 responsiveness in dealing with the public. 

76 76 77 74 

4. Community satisfaction rating for Council’s advocacy and 
 community representation on key local issues 

62 67 60 57 

5. Community satisfaction rating for Council’s engagement in 
 decision making on key local issues 

63* 66 66 59 

 
 
 
NOTE:   These survey results were prepared for the Department for Victorian Communities and the Borough of Queenscliffe by Wallis Consulting 
Group. 
 
 
Council uses the feedback from the Annual Satisfaction Survey to address areas of concern raised by respondents in the 
formulation of its four year Council Plan and Annual Budget for the following year. 
 
For comment on the 2006 results refer to the Chief Executive Officer’s report. 
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Freedom of Information 
 
Council received four (4) applications under the Freedom of Information Act for the period of 1 July 2005 to 30 June 
2006.  Access to documents was granted in full. 
 
The Freedom of Information Act establishes a legally enforceable right for the community to access information from 
certain records held by Council.  Documents under sections 7 & 8 of the Freedom of Information Act are available to the 
public.   Requests for access to documents under the Act can be lodged with the Freedom of Information Officer, 
Borough of Queenscliffe, PO Box 93, Queenscliff   3225.  A fee of $20 is applicable to eac h application.  General 
enquiries can be made by phoning the Freedom of Information Officer on 03 5258 1377 or via email  
foi@queenscliffe.vic.gov.au  
 
 
 
 

Information Available for Public Inspection 
 
The following documents are available for inspection at the Council Offices, 50 Learmonth Street, Queenscliff during 
office hours.  Interested persons are able to have copies of any documents on payment of the relevant fee. 
 
§ Details of current allowances fixed for the Mayor and Councillors under section 74 of the Act; 
§ Details of senior officers’ current gross salaries, allowances and other benefits for the current financial year and two 

previous financial years; 
§ Details of overseas or interstate travel, undertaken in an official capacity by Councillors or any member of Council 

staff in the previous 12 months; 
§ Names of Council officers who were required to submit a return of interest during the financial year and the dates 

the returns were submitted; 
§ Names of councillors who submitted returns of interest during the financial year and the dates the returns were 

submitted; 
§ Agendas for and minutes of ordinary and special meetings kept under section 93 of the Act except where such 

minutes relate to parts of meetings which have been closed to members of the public under section 89 of the Act; 
§ A list of all major committees established by Council and the purpose for which each committee was established; 
§ A list of all major committees established by the Council which were abolished or ceased to function during the 

financial year; 
§ Minutes of meetings of special committees established under section 86 of the Act except where such minutes 

relate to parts of meetings which have been closed to members of the public under section 89 of the Act; 
§ Register of delegations kept under section 88 of the Act; 
§ Submissions received under section 223 of the Act during the previous 12 months; 
§ Agreements to establish regional corporations under section 196 of the Act; 
§ Register of leases entered into by the Council;  
§ Register of authorised officers appointed under section 224 of the Act; 
§ Annual Report including financial statements; 
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Donations & Grant Register 
 
 Payee       Description       Amount 
            $ 

Peppercorn Foods – Best Start Grant Comm Dev Grants Program 100.00 
Queenscliffe Primary School – Best Start Grant Comm Dev Grants Program 49.57 
Queenscliff Neighbourhood House – First Aid Comm Dev Grants Program 122.73 
Gateways Inservice Starting Kit Comm Dev Grants Program 136.36 
Educational Experience Comm Dev Grants Program 431.00 
Queenscliff Neighbourhood House – Planning Comm Dev Grants Program 1000.00 
Lonsdale Childrens Centre – CD Grant Comm Dev Grants Program 43118.19 
Queenscliff – Point Lonsdale Uniting Church Comm Dev Grants Program 272.73 
St Aloysius Primary School Comm Dev Grants Program 3000.00 
Queenscliff Neighbourhood House Comm Dev Grants Program 2540.00 
Bellarine Community Health Comm Dev Grants Program  1500.00 
 
Bellarine Secondary School Education Awards 

 
2000.00 

Queenscliff Primary School Education Awards 100.00 
St Aloysius Primary School Education Awards 100.00 
Point Lonsdale Primary School Education Awards 100.00 
 
Queenscliff Neighbourhood House Arts & Cultural Dev Program 

 
1636.36 

Kate Wilsman DJ Fee Global Showdown Arts & Cultural Dev Program 150.00 
Impact Digital – Global Showdown Arts & Cultural Dev Program 293.85 
PSY – Harmonics DJ Performance Arts & Cultural Dev Program 136.36 
Queenscliff Historical Museum Arts & Cultural Dev Program 731.00 
Victorian Quilters – Quilt Stand Hire Arts & Cultural Dev Program 500.00 
Fort Magazine – Advertising Arts & Cultural Dev Program 90.91 
CSI Security Arts & Cultural Dev Program 446.25 
Simon Stavenuiter – Audio Arts & Cultural Dev Program 700.00 
Enth Designs Arts & Cultural Dev Program 330.00 
Queenscliff Neighbourhood House – Showcasing Quilts Arts & Cultural Dev Program 1000.00 
Barwon Security Arts & Cultural Dev Program 300.00 

TOTAL AS AT 30/6/06 $60,885.31 
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Membership of Organisations Register 
 
 Organisation Amount 
           $ 

Local Government Management Australia 450.00 
Association of Bayside Municipalities 2568.75 
Municipal .Association of Victoria 5758.00 
Association of Risk and Insurance Managers of Australia Limited 206.36 
Local Government Professionals 945.45 
Victorian Employers Chamber of Commerce and Industry 1492.00 
The Craftsman Press 180.00 
Anstat 2256.75 
Our Community 300.00 
AAA Tourism Advantage 250.00 
Vic Parks Membership 1824.36 

Trader Classified 60.00 

Hallmark Editions 300.00 

Municipal Group of Valuers 300.00 

Geelong Otway Tourism  9546.00 
 
TOTAL AS AT 30/6/06  

 
$26,437.67 
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Report of Operations 
 
Victorian Local Government Performance Indicators 
 

 Indicator 2004/2005 2005/2006 

 Affordability/Cost of Governance   

1. Average Rates and Charges per Assessment $ 1201.91 $1259.52 

2. Average Rates and Charges per Residential Assessment $ 1159.12 $1219.91 

 Sustainability   

3. Average Liabilities per Assessment $ 596.37 $511.48 

4. Operating Result per Assessment ($300.55) $200.21 

 Services   

5. Average Operating Expenditure per Assessment $ 2317.88 $1999.57 

6. Community Satisfaction Rating for Overall Performance 
generally of the Council 

66% 62% 

 Infrastructure   

7. Average Capital Expenditure per Assessment $ 163.00 $253.22 

8. Renewal Gap 104% 139% 

9. Renewal & Maintenance Gap 103% 142% 

 Governance   

10. Community Satisfaction Rating for Council’s Advocacy and 
Community Representation on key local issues 

60% 57% 

11. Community Satisfaction Rating for Council’s Engagement in 
Decision Making on key local issues 

65% 59% 

 
 
 
 
 
 




















































































































